Atos Greece

NAHPOOOPIEX

AvTtikeipevo:

Design, Support & Integration
Services of Software Systems
Xpovoloyia évap&ng:

1964

ApOuog epyalopévwy:

295

EMIKOINQNIA

Ale0Buvon:

L.Irakleiou 455, Irakleio Attikis
E-mail:
maria-eleni.pouli@atos.net
Web address:

atos.net/en

SOCIAL MEDIA

€3 /Atos
6 /atos
@ /company/atos

BPABEIA

«  Great Place to Work® Certifi-
cation December 2020- No-
vember 2021

«  Great Place to Work® Certi-
fication March 2020-March
2021

«  Bronze HR Award 2020:
"Welcome Back Mommy"
Best Workplace Diversity
Strategy

«  Bronze HR Award 2019: "We
are Atos Gender Diversity,
Hackathon Implementation”,
Best Workplace Diversity
Strategy

«  Gold HR Award 2018: "Digital
Expert Community", Best
Talent Management Strategy
and Initiative

138 OAHIOX KAPIEPAY 2021

Atos Greece is an international R&D
hub, employing approximately 300
engineer professionals. We operate
in an agile setup, as a global orga-
nization to ensure fast turnaround
for top-quality products, solutions,
and services. Aspiring to be a glob-
al technology champion, we set a
reference in patents and innovation.
We believe that bringing people,
technology and business together is
the way forward.

People are our most precious asset.
“We Are Atos" initiative focuses on
our employees' experience through
five key areas:

Diversity & Inclusion, Social Value,
Wellbeing, Life@Work, Customer
Experience

During the unexpected situation
of COVID-19, Atos has responded
quickly and effectively to ensure
safety and uninterrupted work. What
we did?

« Telework was already an option
for us. Having the ability and
mentality to WfH embedded
in our culture, allowed us to be
ready since day one. Even before
the first lockdown, most of our
employees started WfH.

« Being proactive running stress
tests, before lockdown, our IT

department worked hard, ensur-
ing remote access in every plat-
form, system, and data base. A
180.000€ investment was made
to upgrade the equipment of our
people with 145 monitors and 164
laptops, all delivered to every-
one's homes.
During homeschooling, we do-
nated laptops to the parents to
cover children's needs for virtual
classes.
Tips and hints: Setting our work-
life balance and wellbeing as a
top priority we are sending fre-
quent communication with up-
dates and guideline.
CSR: Staying true to our values
never stopped being a priority.
We decided to turn all our CSR
initiatives and events virtual
« Fitness and exercise sessions
o Mindfulness and holistic
health sessions
« Donation bazaars
< Innovation week celebration
building our technological
journey and honor our tal-
ents' ideas
« #YourHR Time. Meetings with
HR focusing on topics such
as WfH in lockdown, effective
communication, time-man-
agement etc.


https://atos.net/en/
https://www.facebook.com/Atos/
https://twitter.com/atos?lang=el
https://fr.linkedin.com/company/atos

